
CITY OF MARATHON, FLORIDA 
RESOLUTION NO. 2012-111 

Sponsored by: Hcrnstadt 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
MARATHON, FLORIDA ADOPTING A POLICY OF 
NONDISCRIMINATION BASED ON DISABILITY IN THE 
ADMINISTRATION AND IMPLEMENTATION OF FEDERALLY 
ASSISTED PROGRAMS AND ACTIVITIES IN COMPLIANCE WITH 
SECTION S04 OF THE REHABILITATION ACT OI? 1973 AND THE 
CODE OF FEDERAL REGULATIONS (24 CFR PART 8); AND 
PROVIDING FOR AN EFFECTIVE DATE 

WHEREAS, The City of Marathon, Florida (the "City"), recognizes that under Section 504 of 
the Rehabilitation Act of 1973 that no othelwise qualified disabled individual shall, solely by reason of 
said disability, be excluded fi'om, denied palticipation in, or subjected to discrimination under any 
programs or activities receiving federal financial assistance, and 

WHEREAS, the Ametican with Disabilities Act of 1990 requires that buildings and facilities 
that are open to the public or in which disabled persons may be employed or reside must meet 
accessibility standards where applicable when financed under a federal grant or loan authorizing the 
imposition of general purpose constlUction standards such buildings designed, constlUcted or altered must 
be accessible, and 

WHEREAS, under the Code of Federal Regulations (24 CFR Patt 8) The City shall have a 
plan for nondiscrimination based on disabilities in federally assisted programs and activities, and 

WHEREAS, said plan shall address and contain the primmy areas of (l) General Provisions, 
(2) Employment, (3) Program Accessibility, (4) Enforcement, and (5) Practice atld Procedure for 
Hearings, and 

WHEREAS, said plan and future grant applications require a (I) completed evaluation plml, (2) 
adopted transition plml, (3) installed telecommunication devise for the deaf, (4) required notice to 
employees, (5) adopted employee grievance procedme and (6) an appointed Section 504 Coordinator 
(the "Section 504 Plan"). 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF nm CITY 
OF MARATHON, FLORIDA THAT: 

Section 1. The above recitals are tlUe and correct and incorporated herein. 

Section 2. The Section 504 Plan, a copy of which is attached as Exhibit "A," is hereby 
adopted j()r immediate implementation, and the City Manager shall immediately appoint a Section 
504 Coordinator for the City who shall implement and maintain the Section 504 Plan in 
accordance with present and future federal requirements. 

Section 3. This resolution shall take effect immediately upon its adoption. 



PASSED AND APPROVED BY THE CITY COUNCIL OF THE CITY OF 
MARATHON, FLORIDA, THIS 25th DAY OF SEPTEMBER, 2012. 

THON, FLORIDA 

A YES: Cinque, Keating, Ramsay, Snead, Worthington 
NOES: None 
ABSENT: None 
ABSTAIN: None 

ATTEST: 

Diane Clavier, City Clerk 

(City Seal) 

APPROVED AS TO EORM AND LEGAL SUFFICIENCY FOR THE USE 
AND RELIAN HE CITY 0 MARATHON, FLORIDA ONLY: 

• 
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SECTION 504 COMPLIANCE POLICY, 

EVALUATION PLAN, 

TRANSITION PLAN, 

AND GRIEV ANCE/COMPLAINT PROCEDURES 
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COMMUNITY DEVELOPMENT BLOCK GRANT 
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I. GENERAL POLICY 

A. APPLICABILITY 

This Section 504 Compliance Policy establishes procedures and guidelines that shall be used to 

effectuate compliancc with nondiscrimination based on disability to the end that no otherwise qualified 

individual with disabilities in the United States shall, solely by reason of his or her disability, be 

excluded ti'om participation in, be denied the benetits ot: or be subjected to discrimination under any 

program or activity receiving Fcderal financial assistance from the Department of I-lousing and Urban 

Development (HUD). All HUD Federally financed activities shall be accomplished in compliance with 

applicable state and f'ederallaws. 

B. SECTION 504 LAW AND REGULATIONS 

Laws relative to nondiscrimination based on disability in federally assisted programs of HUD, in 

general, may be i(lUnd in Section 504 of the Rehabilitation Act of 1973 (as amended), Section 109 of 

the Housing and Community Development Act of 1974 (as amended), and 24 CFR, Part 8. The 

provisions of these nondiscriminatory procedures shall not be construed to conflict with or supersede 

the requirements of any other applicable state or federal laws or regulations. In regard to programs or 

activities in connection with Community Development Block Grants (CDBG), the U.S. Department of 

I-lousing and Urban Development (I-IUD) grant administration regulations relating to nondiscriminatory 

practices are promulgated in the Uniform Federal Accessibility Standards (UFAS). This document, 

which sets standards i()J' facility accessibility by physically disabled persons for federally funded 

facilities, programs, and/or activities, is hereby incorporated by reference. Future state or federal 

regulations applicable to nondiscriminatory practices under the CDBG Program shall supersede and/or 

supplement this policy. 

C. DEFINITIONS 

I. "Accessible," when used with respect to the design, conshuction, or alteration of a filcility or a 

portion of a facility other than an individual dwelling unit, means that the facility or pOltion of the 



ftlCility when designed, constructed or altered, can be approached, enlered, and used by individuals with 

physical disabilities. 

2. "Acce'i.,sj.h!,",," when used with respect to the design, construction, or alteration of an individual 

dwelling unit, means that the unit is located on an accessible route and when designed, constructed, 

altered, or adapted can be approached, entered, and used by individuals with physical disabilities. 

3. "A9.£9§.Sjh.kIQ\It.<t means a continuous unobstructed path connecting accessible elements and 

spaces in a building or facility that complies with the space and reach requirements of applicable 

standards prescribed by 24 CPR, Part 8, Section 8.32. 

4. "ilil.<ll2taQili.ty" means the ability of certain eIcments of a dwelling unit, such as kitchen counters, 

sinks, and grab bars, to be added to, raised, lowered, or otherwise altered, to accommodate the needs of 

persons with or without disabilities, or to accommodate the needs of persons with different types or 

degrees of disability. 

5. "Auxiliary aids" means services or devices that enable persons with impaired sensory, manual, 

or speaking skills to have an equal opportunity to participate in, and enjoy the benefits of: programs or 

activities receiving Federal financial assistance (i.e., readers, Braille materials, audio recordings, 

telephone communication devices for deaf persons (TOO's), interpreters, etc.). 

6. "Individual with disabilities" means any person who has a physical or mental impairment that 

substantially limits one or more major life activities; has a record of such impairment; or is regarded as 

having such impairment. 

7. "Qualifled individual with disabilities" means: 

(a) with respect to employment, an individual with disabilities who, with reasonable 

accommodation, can perform the essential functions of the job in question; and 

(b) with respect to any non-employment program, an individual with disabilities who meets the 

essential eligibility requirements and who can achieve the purpose of the program or activity 

without modifications in the program or activity that City of Marathon can demonstrate would 

result in a fundamental alteration in its nature; or 



(c) with respect to any other non-employment program or activity, an individual with 

disabilities who meets the essential eligibility requirements fell' participation in, or receipt of 

benefits fi'01TI, that program or activity. 

8. "Undue hardshiQ" means Ilnancial or administrative burdens, which would be imposed on the 

operation of City of Marathon's program. Factors to be considered include: 

(a) the overall size of City of Marathon's program with respect to number of employees, 

number and type of facilities, and sizc of budget; 

(b) the type of City of Marathon's operation, including the composition and structure of the 

workforce; and 

(c) the naturc and cost of the accommodation needed. 

II. COMMUNICATIONS 

A. AUXILIARY AIDS 

City of Marathon shall furnish appropriate auxiliary aids where necessary to aHord an individual 

with disabilities an equal opportunity to participate in, and cnjoy thc benefits of; a program or activity 

receiving Fcderal financial assistance. The City is not required to provide individually prescribed 

devices or other devices of a personal nature. Where the City communicates with applicants and 

beneficiaries via telephone, telecommunication devices for deaf persons (TOO's) shall be used. The 

telephone number to utilize the TOO is (800) 955-8771. This is a statewide Telecommunications 

Relay Service. The Relay Service provides 24-hour telephone access staffed by specially trained 

Communications Assistants using special telecommunications equipment. The City of Marathon shall 

ensure that interested persons (including persons with impaired vision or hearing) can obtain 

information concerning the existence and location of accessible services, activities, and facilities. 

Mobility impaired persons in wheelchairs should call ahead for assistance, blind individuals should call 

ahead for escorts, and deaf persons should call ahead for an interpreter (person schooled in sign 

language). In brief; if the disabled person calls City oflices prior to the event and communicates to an 

employee the particular problem, which he or she has, assistance will be provided accordingly. 

However, Section 504 docs not require the City to take any action that the City can demonstrate would 

result in a fundamental alteration in the nature of a program or activity or in undne financial and 

administrative burdens. 



lII. EMPLOYMENT 

A. GENERAL PROHIBITIONS 

No qualifled individual with disabilities shall, solely 011 the basis of handicap, be subjected to 

discrimination in employment under any program or activity that receives Federal flnancial assistance 

fi-cll11 HUD. 

B. REASONABLE ACCOMMODATION 

The City of Marathon shall make reasonable accommodation to the known physical or mental 

limitations of an otherwise qualifled applicant with disabilities or employee with disabilities, unless the 

City can dcmonstrate that the accommodation would impose an undue hardship. The City may not 

deny any employment opportunity to a qualified disabled employee or applicant if the basis for the 

denial is the need to make reasonable accommodation to the physical or mental limitations of the 

cmployee or applicant. 

C. EMPLOYMENT CRITERIA 

The City of Marathon will not usc any employment test or other selection criterion that screens 

out individuals with disabilities nor make any pre-employment inquiry of an applicant to determine 

whether the applicant is an individual with disabilities or to the nature or severity of a disability. The 

City may, however, make pre-employment inquiry into an applicant's ability to perform job-related 

functions. 

IV. PROGRAM ACCESSIBILITY 

A. GENERAL REQUIREMENTS 

No qualitled individual with disability shall, because City of Marathon's facilities are 

inaccessible to or unusable by individuals with disabilities, be denied the benefits of, be excluded from 

participation in, or otherwise be subjected to discrimination under any program or activity that receives 

Federal financial assistance. 



B. NON-HOUSING FACILITIES 

New non-housing facilities shall be designed and constructed to be readily accessible to and usable 

by individuals with disabilities. Alterations to existing non-housing f11cilitics shall, to thc maximnm 

extent feasible, be made (0 make them more readily accessible to and usable by individuals with 

disabilities. The City shall operate each non-housing program or activity receiving Federal tlnancial 

assistance so that the program or activity, when viewed in its entirety is readily acccssible to and usable 

by individuals with disabilities. 

1. Methods 

The City of Marathon may comply with the requirements of this section through such means as 

location of programs or services to ensure accessible facilities or accessible portions of f[lcilities, 

assignment of aides to beneficiaries, home visits, the addition or redesign of equipment, changes in 

management policies or procedures, acquisition or construction of additional facilities, or alterations to 

existing facilities. The City is not required to make structural changes in existing facilities where other 

methods are effective in achieving compliance with this section. 

2. Historic Preservation Programs or Activities 

In meeting Section 504 requirements in historic preservation programs or activities, City of 

Marathon shall give priority to methods that provide physical access to individuals with disabilities. 

However, in cases where a physical alteration to an historic property would substantially impair the 

"significant historic features" of the property or result in undue financial and administrative burdens, 

the structural modifications necd not be made. In cases where this occurs, the precise alterations, 

impact and reasons for noncompliance shall be documented, 

V. ENFORCEMENT 

A. ASSURANCES 



An applicant for Federal tlnancial assistance for a program or activity to which Section 504 

applies shall submit an assurance to HUD on al~lnl1 spccitlcd by the responsiblc civil rights oftlcial 

that the program or activity will be operated in compliance with Section 504. In the case of Federal 

financial assistance extended in the form of real property or to provide real property or structures on the 

property, the assurance will obligate City of Marathon for the period during which the real property or 

structures are used for the purpose for which Federal tlnancial assistance is extended. In the case of 

Federal financial assistance extended to provide personal property, the assurance will obligate the City 

ftlr the period during which it retains ownership or possession of the property. In all other eases, the 

assurance will obligate the City fix the period during which Federal financial assistance is extended. 

B. SELF-EVALUATION 

City of Marathon shall, as expeditiously as possible, and after consultation with interested 

persons, including individuals with disabilities or with organizations representing those individuals: 

1. evaluate its current policies and practices to determine whether they do not or may not meet the 

requirements of Section 504; 

2. modify any policies and practices that do not meet the requirements of Section 504; and 

3. take appropriate corrective steps to remedy the discrimination. 

The attached Selt:Evaluation Plan will be utilized to review each public facility for accessibility 

and compliance. The results of this evaluation are to be utilized in preparing the Transition Plan. 

A recipient that employs tlfteen or more persons shall, ftl!' at least three years following 

completion of the evaluation, maintain on tlle, make available for public inspection, and provide to the 

responsible civil rights oftlcial, upon request: a list of the interested persons consulted, a description of 

areas examined and any problems identified, and a description of any modifications made and or any 

remedial steps taken. 

C. DESIGNATION OF RESPONSIBLE EMPLOYEE 

A recipient that employs fifteen or more persons shall designate at least one person to coordinate 

its enorts with Section 504. The responsible person designated IS 



and can be reached at telephone number 

VI. GRIEVANCE PROCEDURES/COMPLAINT RESOLUTION 

A. GENERAL PROVISIONS 

A recipient that employs fifteen or morc persons shall adopt gnevancc procedures that 

incorporate appropriate due process standards and that provide for the prompt and equitable resolution 

of complaints alleging any action prohibited by Section 504. 

B. NOTICE 

A recipient that employs fifteen or more persons shall take appropriate initial and continuing 

steps to notify participants, benefIciaries, applicants, and employees, including those with hearing and 

vision impairments, and unions and professional organizations that it does not discriminate on the basis 

of disability. The notifIcation shall state that the recipient does not discriminate in regards to its 

federally assisted programs. The notitIcation shall also include an identitIcation of the responsible 

employee designated to coordinate with Section 504 (See Section V, Paragraph C above). The initial 

notitIcation shall be made as soon as possible but within 90 days of Policy adoption. Methods of 

notitIcation may include the posting of notices or publication in newspapers. Any such notice must 

include all of the information discussed in this paragraph. The recipient must also ensure that members 

of the population likely to be affected directly by a federally assisted program who have visual or 

hearing impairments are provided with the information necessary to understand and participate in the 

program. 

C. GRIEVANCE PROCEDURES 

Any person or any representative of such a person who believes that he or she has been 

discriminated against should tIrst contact, in writing the person identitIed as Coordinator on page 8 of 

this Policy. The grievance must be tIled within thirty days of the alleged discriminatory act and must 

give the following: 

1. name and address of the complainant; 



2. name and address of the alleged otfending party; 

3. spccitlc details, in a ncar chronological order, of the events leading to the alleged action; 

4. the alleged discrimination; 

5. names, addresses and phone numbers of any witnesses or other persons having knowledge of the 

circumstances; and 

6. any other relevant information. 

The Coordinator will attempt to satisfactorily resolve the issue, informally, by contacting the 

involved parties within twenty days of receipt. Documentation of all phone calls, contacts and 

information received or disseminated must be carefully kept. Additionally, the members of the elected 

government must be kept informed and up-to-date regarding the grievance and the progress in 

resolution. This information flow will occur via written progress reports, no less Ji"Cquently than 

monthly, and discussions, as necessary, at each regularly scheduled meeting ofthe elected body. 

The Citizens Advisory Task Force (CA TF) will be called into session to advise the Coordinator 

and to fashion a plan for resolution should initial resolution attempts fail. This group will function in 

an advisory capacity as specitled in the document, which establishes their existence. Records of 

proceedings will be maintained and forwarded to the elected body. The CATF may call both parties 

together in an attempt to reach an amicable solution. The Coordinator will act as the intermediary 

between the CATF and the electorate and will ensure the same information How as described above. 

Should informal resolution be unsuccessful, the grievance will be elevated to the frllmal stage. 

All communications will occur only in written trmn, via certified mail. The City's attorney will 

become the lead oftlcial, acting on behalf of and with the consent of the local governing body. 

Maximum effort will be given to achievement of a mutually agreeable resolution with all proceedings 

and communications thoroughly and precisely documented. 

If the preceding attempts remain unsuccessfhl, the matter shall be officially brought to the 

attention of the applicable State or Federal agency and their guidance solicited and followed. 

Information in the sections which follow further expands upon grievance/complaints which have 



exhausted local capability. 

D. COMPLIANCE INFORMATION 

Each recipient shall keep such records and submit to the responsible civil rights oi1kial complete 

and accurate compliance reports upon request. The records shall indicate the extent to which 

individuals with handicaps are benetlciarics of federally assisted programs. Each recipient shall permit 

access to these records by the responsible civil rights oHlcial and the general public during normal 

business hours. 

E DISCRIMINATION COMPLAINTS/GRIEV ANCES 

Any person, or any representative of such a person, who believes that he or she has been 

discriminated against may fIle a conEdential complaint with HUD's Offlce of Fair Housing and Equal 

Opportunity, Department ofI-Iousing and Urban Development, Washington, D.C. 20410. The written 

complaint must be fIled within 180 days of the alleged discriminatory act. The complaint must give the 

name and address of the alleged complainant, the name and address of the offending party, and the 

details of the events leading to the charge of discrimination. The responsible civil rights oftlcial will 

notify both the complainant and the recipient of the agency's receipt of the complaint within ten 

calendar days. 

F. COMPLAINT/GRIEV ANCE RESOLUTION 

I·IUD's civil rights oftlcial will review the case for acceptance, rejection, or referral within twenty days 

of acknowledgement of receipt of the complaint. The recipient of federal monies is then notiEed of the 

complaint and is given a chance to respond in writing within thirty days of receiving it. BUD ofllcials 

then attempt to resolve the complaint informally. If informal resolution is not possible, an investigation 

is conducted resulting in either a dismissal of the complaint or a letter of Endings against the recipient 

which must be issued within 180 days of receipt of the complaint. The letter of Endings is then sent via 

cCt·tiEed mail, return receipt requested, to both the complainant and the recipient. Within ten days of 



notification of noncompliance, the recipient may volunteer to comply with the regulation. Otherwise, 

compliance may be effected by the sllspension or termination oi~ or reJusal to grant or continlle Federal 

Jlnancial assistance. 

This last measure is the end result of a process, which goes through many channels: (I) the 

recipient is notifIed of its failure to comply, (2) a finding of noncompliance is formally recorded ailer 

the recipient has been givcn the opportunity for a hearing, (3) the Secretary of HUD approves the 

action, and (4) thirty days expire after the Secretary has filed a report with the committees of the House 

and Senate having legislative jurisdiction over the program or activity involved. 

Intimidation or retaliation by the recipient or the offended party is prohibited. No intimidation, 

threats, coercion, or discrimination against any person for having participated in this investigation is 

permitted. The identity of complainants shall be kept conlldential except to the extent necessary to 

carry out the intent of this policy. 



ATTACHMENT A 
SELF-EVALUATION PLAN 

City facilities will comply with the following specifications: 

1. Parking: 

(a) handicapped designated parking spaces provided 
(b) spaces closest to accessible entrance and on accessible route 
(c) spaces minimum 01'96" in width 
(d) access aisle adjacent to parking space and minimum of 60" in width 
(e) slope of space and access aisle is maximum of I :50 
(t) spaces marked with universal access codes 

2. Accessible Route: 

(a) unobstructed path 
(b) minimum width of36" 
(c) minimum passing space of60" at 200' intervals 
(d) minimum head room of80" 
(e) surface texture of tlrm, stable, non-slip material 
(f) slope not to exceed 1 :20 
(g) if slope exceeds .5", install ramp (see Section 5) 
(h) gratings of maximum .5" width in direction of route 

3. Outside Paths and Walks: 
(a) minimum of one accessible route in boundary of site from public transportation stops, 

parking, passenger loading zones, streets or sidewalks. 

4. Curb Ramps: 

(a) provided where an accessible route crosses a curb 
(b) maximum slope of 1 : 12 
(c) minimum width of36" 
(d) tlrm, stable, non-slip surface 
(e) maximum slope of flared sides of I: 10 ifno hand or guard rails provided 

5. Ramps: 

(a) provided on any part of an accessible route with a slope exceeding 1 :20 
(b) maximum slope of 1: 12 
(c) maximum cross slope of 1 :50 
(d) firm, stable, non-slip surface 
(c) 30" to 34" high handrails extending I' beyond top and bottom or ramp 

provided is ramp rise exceeds 6" and run exceeds 72" 
(t) edge protection to prevent slipping off ramps 
(g) level landing same width as ramp and minimum of 60" in len6>1h at top and bottom of ramp 

and at turn of ramp 



6, Building Entrance: 

(a) minimum of onc principle entrance 
(b) on an accessible route 
(e) level entry or sloped with a 32" non-revolving door 
(d) minimum 01'32" width 
(c) entryway clear of obstacles 
(1) hardware maximum height of 48", and push/pull type or lever operated 
(g) maximum of 8,5 Ibf exterior hinged door, 5 Ibf interior hinged, sliding or tc)lding 
(h) maximum of ,5" height with leveled edge and maximum slope of I :2 

7, Elevators: 

(a) minimum of one serving each level on an accessible route in a multi-story facility where 
levels arc not connected by ramps 

(b) selt~leveling with reopening devices 
(c) doors remain open for 3 seconds 
(d) minimum side opening of 51" x 58" and minimum fi'ont opening of 51 " x 80" 
( e) centered maximum of 42" from floor and light 
(f) control panel maximum of 48" liOln floor with buttons minimum 00/4" and marked with 

raised characters 

8, Lifts: 

(a) may be used in lieu of elevator 
(b) minimum oDO" x 48" 
(c) control panel maximum of 48" ii'ont approach and 54" parallel approach 
(d) one hand operable 

9, Toilets: 

(a) on accessible route 
(b) entrance door minimum 01'32" with lever handle or push/pull type hardware 
(c) door closer 51bfmaximum effort to open 
(d) unobstructed space 
(e) doors on stalls minimum of32" and stalls minimum of36" 
(0 grab bars 33-36" high at back and side of commode, 1.25-

1,5" diameter, and 1 ,5" clear of wall 
(g) commode seat 17-19" height 
(h) toilet paper dispenser 19" minimum above floor 
(i) lavatory maximum 34" height, drain and hot water pipes insulated, and minimum 29" 

clearance below apron 
(j) milTor bottom 40" maximum above floor 
(k) urinal basin opening maximum 17" ii'om floor 
(I) towel dispenser and disposal unit height 40" maximum above floor 
(m) faucet handles extended 



I. O. Drinking Fountains: 

(a) 50% of water tClUntains must be accessible on each noor; iConly one is available, it must be 
accessible 

(b) on an accessible route 
(c) spout mounted 36" above tloor 
(d) controls must be operable with one hand without grasping or twisting 
(e) wall mounted bottom of apron to 1100r 21" minimum; built in 30" x 48" minimum in Ii'ont 

of IClUntain 

11. Warning Signals: 

(a) If warning systems arc provided, both visual and audihle should be provided 
(b) signals must he perceptible above prevailing sounds 
(c) signals must be visual--tlashing exit signs 

12. Meeting Rooms and Conference Areas: 

(a) arc all rooms handicapped accessible 
(b) minimum of three wheelchair locations in lieu of seats 
(c) wheelchair locations must he on an accessible route 
(d) wheelchair locations forward access must be a minimum 01'48" long x 33" wide and side 

access must be a minimum of60" long x 33" wide 
(e) performing areas must be on an accessible route 
(f) listening systems must he audio looped and radio frequency acceptable 

13. Public Telephones: 

(a) minimum of one per Hoor if phones are installed 
(b) on an accessible route with clear Hoor space 30" x 48" 
( c) highest operable control 48" for front approach and 54" for parallel approach 
(d) control must be push buttons 
(e) at least one phone shall generate a magnetic field and at least one shall have a volume 

control for the hearing-impaired 

Dc!lnition: Disabled means wheelchair bound, mobility impaired, hearing impaired, deaf; and/or blind. 



ATT ACHMEN'1f B 

SELF EVALUATION PLAN 
& 

TRANSITION PLAN PREPARATION 
PARTICIPATING PARTIES 

The below listed individuals, bodies, organization, firms, or individuals have participated in the 
preparation of the Transition Plan based on results obtained from analysis of the completed Self 
Evaluation Plan for each public facility, 

Review of each facility dcticiencies identified in the Self~Evaluation ii:mnat was conducted with goals 
established for correction to the maximum extent of the City's capability, Factors considered in 
assigning implementation timei1'ames include, but are not limited to, the number of known disabled 
individuals currently residing in the jurisdiction, an assessment of potential for future residence of 
disabled individuals, age and material condition of the facility, intended usc of the facility, potential for 
future usc by disabled persons, type of changes necessary to achieve compliance, estimated cost of 
achieving compliance, resource availability of the City to fund compliance changes, techniques 
available to obtain funding if not available, time fi'ame estimates and/or projections based on current 
need and funding or on projected need and funding and any other unique non-quantifiable factors 
which may enter the decision process. 

Participating Parties: 

City of Marathon Staff 
Grant Consultants ii'om Meridian Community Services Group, Inc. 



ATTACHMENT C 

TRANSITION PLAN 
FOR 

SECTION 504 COMPLIANCE 



Transition Plan 

Current City Address Year Acquired From ADA Compliance attributes/status f'\ction Plan 
Property Name Acquired Monroe None = compliant 

* Clerk of County, (MC) 
Court doc etc. 

i date 
Sombrero Beach 2150 Sombrero Beach 2000 MC ADA Access to Pavillions, Playground, None 
Park Road Restrooms, Dock, ADA Parking Space 
Coco Plum Beach Coco Plum Drive 2000 MC ADA Access to Tiki Hut, Compost None 
Park Toilet, ADA Parkin~ Space 
Rotary Park 7575 Overseas 2001 MC ADA Access to Restrooms, Parking, None 

Highway Comprehensive Playground, Pavillion, Sidewalk, ADA 
Plan Land Parking Space 
Authority 

Community Park- 200 36" Street 2001 MC ADA access to Soccer Field, Pavillion, None 
Phase 1 and 2 Concession, Hockey Rink, Playground, 

Tennis Courts, Bocce Courts, 
Shuffleboard Courts, Batting Cage, 
Observation Tower, Ampitheater, 
Restrooms, Office, Trailer, ADA 
Parking Space 

• 

Events Field Park 9305 Overseas 2003 Grande Harbor ADA Access to Kayak Docks, Tiki None 
Highway Ocean Club, Huts, Field, ADA Parking Space 

LTD 
• Jesse Hobbs Park US 1 and 41 Street 2000 MC ADA Access to Playground, ADA None 

Parkin(L Space I 

Teen Center 810 33,d Street 2000 MC Built in 1964 - ADA entry access only, Future 
no other features are compliant redevelopment as an 

ADA compliant 
Community Center 

Quay Boat Ramp 12600 Overseas 2009 FOOT Drop off only - no on site parking or Site does not allow 
Highway facilities for improvements 

City Marina 800 35'0 Street 2001 MC ADA Access to Boat Dock, Bathhouse, None 
Tiki Hut, ADA Parking Spaces 



Transition Plan 

Current City Property Address Year Acquired ADA Compliance Action Plan 
Name Acquired * From attributes/status None = compliant 

I 

Clerk of Monroe 
Court doc County 

I date (MG), etc. i 
City Hall Trailers 19805 Overseas Highway 2003 Grande ' ADA handicap compliant, None 

Harbor including handicap parking 
I Ocean Club, space, ramp entry access, , 

I 
LTD access throughout facility, 

handicap toilet rooms. I 
33" Street Boat Ramp 710 33" Street 2000 I MC I ADA handicap compliant, None 

I including handicap parking 

I 
I space, ramp entry access, 

handicap toilet rooms. 
Aviation Blvd Boat Ramp I Aviation Blvd and .2000 MC Residential Neighborhood No plans for future 

Harbour Drive I Seawall, Ramp, Dock, 4 development - off 
Parking Spaces path of general 

public 
Fire Station #14 I 8900 Overseas Highway 2006 Lease site I The fire station is fully ADA None 

from handicap compliant, including 
Monroe handicap parking space, entry 
County access, access throughout 

I facility, handicap toilet rooms i 
I and showers, sleeping room. It 
, is a two story building with an 
I elevator. 

In Process - Grassy Key 59255 Overseas Site David Design for the fire station is None 
Fire Station # 15 Highway acquired Jackson fully ADA handicap compliant, 

\ i 2010 and including handicap parking 
Structure Charlene space, entry access, access 
currently in Jackson throughout facility, handicap 
preconstruct toilet rooms and showers, 
ion phase sleeping room and kitchen. It is i 

a one story building. I 


